IMPACT: International Journal of Research in &

Humanities, Arts and Literature (IMPACT: IJRHAL) S Fam e
ISSN (P): 2347-4564; ISSN (E): 2321-8878 R L 0 LS AN
Vol. 7, Issue 3, Mar 2019, 181-190

© Impact Journals

CAREER — A FOOD FOR THOUGHT AND PERPLEXION AMONG ST UDENTS

Preeti Nakhat

Research Scholar, School of Liberal Studies, Paheiindayal Petroleum University, Gandhinagar, Gajamdia

Received:16 Oct 2018 Accepted: 27 Feb 2019 Published: 14 Mar 2019

ABSTRACT

Career decision, a turning phase in students’iifeften discussed by them. It is one of the fifeed and influential
decision of one’s life. Ambiguity, double mindeati@tive options etc. are the common traits witadsa the students while
making a decision. There are many causal facter&imily, social, academic, financial etc. in careenflict. The research
has been carried out with the primary aim to find id family conflict and educational conflict pigny role in career conflict
among the students. To analyze them, Career Cbfftiale by Dr. Aneet Kumar was used. It is a figevpLikert scale.
There are total 62 statements which multiple choigttons and with the purposive sampling technid®0 students were
the part of the research. An analysis was doneguaiatatistical test Regression runon SPSS andethdts show that 56 %
conflict that students face is due to the social aducational conflict which even includes bickgrivioreover, the social

conflict has a positive association with career ffichwhereas educational conflict has a negatieerelation with career

conflict.
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INTRODUCTION

Career is an important discussion topic during legbecondary schooling. Although students choassttieam of
further education in higher secondary, they arensexploring the options and analyzing if the chosieeam leads them to
the appropriate and desired careers. As the curseshario of India reveals a high rate of educatedmployment, students
are unintentionally exposed to stress and condlie to their career choice. The statistics reveat 81 million youth are
unemployed in India whereas the job opportunitieailable are only 6 million. (Unemployment ratelirdia, 2018) It is a
threat to the nation. Moreover, societal expectatiamily circumstances, academics, and other efitutéactors, monetary
aspects etc. also play a role in influencing carekoices and also cause dilemma regarding careeicels formed. The
indecisive attitude of students leads to careefflainThere have been a lot of studies on Caremrigsion making and the
concurrent challenges that students face. Thesmarebes also led to the development of certainrteethat are imperative
to be mentioned.

Career Decision -Making Theory (1978)

Career decision-making theory was developed irydze 1978 by O Neil, Meeker, and Borger. The primam
of this theory was to analyze how people make dsts A definition of career decision byO’Neilis &lows: “It is a

process where the occurrence of a specific casdect®on becomes more probable than any of itdahlai options”. Two
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other theorists, Harren(1979) and Osipow(1973ndbthat various factors are pivotal in deciding whthe career. This
theory explained that there are six main factoosghwith the twenty-two subfactors. The main fastare namely familial,
individual, societal, socioeconomic, situationatl ggsychosocial-emotional factors. All the factolaypa prominent role in
a career decision. Although all of them are notuded, they are a high influencer in career deeisdss. This model is
also useful for framing interview questions andreeeeating various research categories. This thbgr® Neil, Meeker
and Borger is particularly related to career inficer of undergraduate (BBA) students of the couBtaiggladesh. Students
between the age group of 14 to 22 are the focuslptipn of the theory. The determinants and infae¥s of career decision
have been covered and shown through this thedrif &inot a total framework of career decisiveg@f all the BBA students

of the nation. It serves and brings an understandirihe entire process. (O’Neil, JM, Meeker, CHB&rger, SB 1978)

Seven Point Plan

“Seven point plan” was initially devised by Aleg &Ryer in the year 1953. The aim motive of developingas
exclusively for selection interviews. The plan waghly appreciated, accepted and considered a lusefdel to inform
practice by guidance trainers and practitionersndjorly covered and focused on seven traits aag tere intelligence,
specialized aptitudes, interests, disposition, laysharacteristics, attainments, and situatidihere were several steps of
this plan for guidance practice. First, detailedeasment and evaluation of job considering allsénen traits are done.
Second, evaluation of an individual profile considg these seven traits to assure the candidatégisod fit”. Once both the
steps are evaluated, the guidance practitionemewnds the particular field to the candidate. Tretsps and framework
are used in many ways by guidance practitioner. @riee examples is to analyze if the candidatsfsration and passion
for any particular job are realistic comparing &ttual caliber and potential. Another example isremate job ideas for the

candidates who are clueless or has fewer ideafuaher to analyze employment opportunities reldtstl

Hierarchy of Orientations

After working with Parsons and on the same philbgppiolland came up with an occupational classificasystem
that shows a distribution of the environment ands@eality into six model types. They are realistitvestigative, artistic,
social, enterprising and conventional. Holland’sdeloand idea were similar to Parson’s “Talent maighmethod. He
worked on Occupational classification system in year 1966. His explanation of the six model typgplained is as
follows. First thing is all the six personality chateristics are as per the needs and every peesobe categorized in at
least one of these types, secondly, even the workanment can be categorized in the same way] goint describes that
vocational preference include people searchingvfink environment, people are quite congruent witsirtown personality
characteristic. There was further study done amttieory by Holland per se and the subsequent groiahe theory in 1985
and 1992 indicate a strong focus on the interactfahe individual with his environment and evea thfluence of hereditary
factors. The subsequent study in 1994 focused tatddsthe renovation of the former theory of 1982tovide it with
strong explanatory power. He talked about how yp®logy in life goal inclusion, problem -solvingategies, self-beliefs

and how the developmental nature of types ovelifdhnepan is included. Few other theorists namétygerald and Osipow
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two years later in 1996 found Holland’s theory otation very much detailed and explanatory. Theyomly appreciated
his comprehensive work but also scrutinized andvsilohow amendments of the work were done andtiséilfudimentary
of the theory remained the same. (Osipow& Fitzgkrab96, p.90). In continuation of the other thsisiviewpoint over
Holland’s theory, a milestone was witnessed wherlturnal of Vocational behavior published the pesg and development
of Holland’s theory. Moreover, Savickas in the y&889 stated Holland’s work and contribution as@agachievement in
the vocational psychology field. Even one more ttstoGottfredson in the year 1999 stated thatlieery has meritoriously
changed the perception of career guidance is givéme world. Holland’s work has greatly and tremeusly impacted and

will continue to impact. (Frank, 2009)

DEFINITIONS

As per the global dictionary of Psychology by Ritaj (2016), conflict is a perceived incompatibilitfideas, goals,

and actions. The experience of having two or macermpatible desires or motives. (Rita, 2016)

Conflict is when the ideas bewilder our thoughtd decision making is not easy. Usually, it is faltexperienced
while facing trouble in deciding upon what to db.otcurs when there isn't clarity in thoughts. Tditlemma further
perplexes the decision making. Conflict is the pdilife and is experienced on a day to day bdsigryone in one way or
other experiencing conflicts. A few routine citatsoof conflict are what to wear to work, which adio choose while buying
things, what to cook for the day, which restautargo for food, which vehicle to buy, which brawodshop, which hairstyle to
wear, what to prepare for food for the upcomingstisiewhich country to go for sightseeing, whichrtoperators tofinalize
the deal with, which gymnasium to join, where tomth the wedding party, which course to pursue, Whiniversity/school
to choose for further academics. Conflict can béhawin-win situation as well as win-lose situatid\ few theories of

conflict are as follows:

MATCHING THEORY — TRAIT FACTOR THEORY BY FRANK PARS ON (1909)

As per one of the prominent branch of psycholod{idferential” psychology, guidance plays an utrhimeportant
role when top-notch experts assess the clientational decision making and match them to the bptbn available. It
believes that knowledge about the client and thddwvof work help in modifying behavior. An exampbé the same is
improved decision-making tactics. In the year19@8rsons founded a vocational guidance movemenis lkaown for
developing the “Talent matching” method which whsrt developed into an occupational choice theoowknas “Trait
and factor” theory under differential psychologglfi. The rudimentary concept was that of “matchingg firmly believed
and shared that people can make up an occupatiboade if they have clarity in the following threeints. Firstly, when
they have an appropriate understanding of their waits like their interest, their knowledge, cajliibs, aptitude, abilities,
potential, will power. Second, when people are essare of the job market, career opportunitiesjlaivke option in their
field or domain. Third, when people can make atprakand rational judgment about the relation kestivboth the points.

One major presumption is individual traits/factoas, well as the perquisite traits for the particiydd, can be certainly
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matched to a “good fit". He says that when peoplechrelevant skills as per the job, their perforogais supreme and even
highest productivity is witnessed. In the academ@stor in the United Kingdom, two more theoridttolland and Rogers”
have been highly influential. They are known fag tiuidance practice method. All the three, Parddoland and Rodgers
support and believe that matching method is thérakepart of the process. Vocational preferencestadents are extremely
rational and bay from emotions. These choices wamaed as “one-off” events which mean such vocali@hoices are

made only once.

According to the research done by Mohammad H Hastidmimeda A AL Khawaja, Saleh O Edhah, Usman |
Hashmi and Al Hareth S. Al Akill(2014)on Academasiues and its affectation on college students’opeidnce at Abu
Dhabi, UAE, IN April, 2014, it was found that 67%tbe sample who took part-time work juggled betwstudy load and
job prerequisites, 29% of the sample figured oat tin-campus jobs were sheer waste of time, 61% wptimistic and
so talked to friends when experienced stress. Timepfocus of the research was to examine acad&wies and their
connection to students performance. It took a sampl39 students out of almost a thousand studsntise Petroleum
Institute out of which the ratio of boys was madhmart girls. A questionnaire was gotten filled by iedents. Statistically,
evaluation of the data gathered was done and ivsheed that there was a negative impact of stuslyess on students
academic performance. Lastly, 22% of the respoisdietitthat they prefer to visit a counselor insiteutside the campus.

(Hashem, Khawaja, Edhah, Hashmi, & All Akill, 2014)

A report on Academic motivation in post-secondandsnts: Effects of career outcome expectationstymel of
aspiration by Domene J, Socholutiuk K and Woitowi€z22011) done in Canada state that students wgh bffects of
Career outcome expectations (COE) had higher ntadivin comparison with their fellows possessingéo career outcome
expectations. The motivation was high in intrirescwell as extrinsic academic motivation. It wasshme for students who
wanted their career in STM (science, technologgath) in comparison to students who chose otheompbf career. The
methodology used wasself- report survey methodin@nhode of form filling was used for the surveyeTquestionnaire
consisted of career-related, interpersonal andatural questions. In total, 380 students were pathe sample. These
380 students were pursuing their secondary educatidNorth America ie either Canada or America.iMas ethnicities
participated in the report filling i.e. Asians, @drean, Africans, Europeans, and more. The finalyas recommends that
the promotion of STM(Science, Technology, and Maitgupation and expansion of students’ career ¢apee can prove

beneficial in academics. (Domene J, Socholotiukéjtowicz L, 2011)

The researcherGillain M,Lyn W and David T(2001) docted a longitudinal studyto figure out uncertaisabout
career intentions of prospective and current médicaents. The title of it was “Medical studerdsd prospective medical
students’ uncertainties about career intentionsssectional and longitudinal studies” The core af this study was to
explore changes as well as uncertainty in cardeniions of medical students in five years curtoul The hypothesis of
this study is policy prompts medical students’ ieartareer awareness. To test it, quantitative atetif data collection was
used. Standard questionnaires were selected afiearching and a questionnaire for prospectiveestadvhereas another
guestionnaire for students pursuing medical wasehoThe primary intention of choosing one of thesgionnaires was

to scrutinize why the students chose medicine haddther one was the reasons for career intentiostal 973 filled the
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survey and submitted. Surprising results showchaaeup to mid-program, students aspire generaltipegadResults even
share that from the admission till mid-year fifthere was a downfall in uncertainty among the sttalaevertheless 14.9%
students responded with “Don’t know” both the timBgsospective students who were weak at Englishifspa a career
intention. It also presents that socioeconomicrda@teants of early medical career merit further gtudaudsley Gillian,

Williams Lyn, Taylor David, 2001)

The detailed research was done by Chisholm M.ARxitdhard L(1999) on Career commitment of Pharnstay
dents at Georgia college, United States in the ¥885 states the mean commitment was 28.29.These'any significant
correlation between gender, professional pharmagyes, age, and career commitment. The prime robttee study was to
scrutinize and correlate career commitment to pralatxperience of pharmacy, degree certificateivat, what drove them
to be a pharmacist and their career direction &urtBeveral aims of this research were to studpthetical exposure related
to pharmacy, degree attained, the level of positin@ wants to attain in career after studying plaaymforetelling work
patterns of the number of hours every week andnibst significant was see the correlation of thevaba@riables and career
commitment of pharmacy students. To study it, datlie method of data collection was chosen whiduded a standard
guestionnaire designed by Rascati. The name isa@sadaptation of Blau’'s career commitment schlgas distributed
among the sophomores studying pharmacy at Geastigge during the year 1995. The questionnairedistsbuted among
the students and finally, 114 students completedstiivey. Tukey —Kramer test general linear mod#l multiple compar-
isons was used to assess a few variables. Thessafthe study state there is no significantii@tebetween the age, gender,
marital status, pharmacy degree obtained and capgemitment. 69.7% of students have pharmacy paatixperience and
42.1% anticipate taking a career in chain pharnsgoisst-graduation. The results also showcase Haatgacy students have
different background and even career plans nevegti¢he same level of career commitment. (Chisiémie A, Pritchard

Lamar, 1999)

RESEARCH METHODOLOGY

The multi-stage stratified random sampling methasd wmployed to fulfill the objectives of the stuédys per the
socio-demographics has chosen for the study, casgaof gender i.e.male and female, a comparisbndsn age groups
15-16 years & 17-18 years. Sampling unit of thelgtwere higher secondary school students of Ahmedialty. The data was
collected from numerous schools of Ahmedabad Gitjarat state, India. The total sample size wa9100
Career conflict scale developed by Dr. Aneet Ku8faekha (2005) was used for the study. The expilanatof the

subscales are mentioned below:

» Social — The connection between career and saaitdfs among students have been addressed inibissade. The

impact of social factors on choosing a career le&s lliscussed with a few questions.

» Educational — Education plays an indispensableinaigaking a career choice. What students stutligiher secondary

school and how does it impact on students’ carieeice have been addressed under this sub-scale.
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» Personal — Personal goals, motives, ambition agid thlation to career conflict among students hHasen catered

under this subscale. It measures the personalrfaictoelation to career conflict.

» Work culture-This subscale measures the percepfistudents towards work culture and career dilemviasious

work situations are discussed and the reactiotuoiesits on the same is the part of work culture.

» Family — The fifth subscale of career conflictasily. Conflicting views on choosing a career itaten to the family

have been catered under this subscale. The sulast@ieses the role of the family in career dilenameong students.

» Gender — In context of Indian culture, this is @fi¢he most crucial subscales as it presents geetied questions

and checks students perspective in choosing arcaree

The reliability of Career conflict scale after tth&ta collection was assessed by running

ANOVA: Two factors with replication. Cronbach Alpha ofr€ar conflict scale was found

0.720667. Ideally, Cronbach Alpha should=h®.7. In this study, it was foungD.7. Therefore, the data sample is

reliable and can be used.

DATA ANALYSIS

Regression analyses were employed to test the gpes of the study. The hypotheses are:
Hypothesis 1

Ho = Social conflict doesn’'t have any association weiineer conflict.

H,= Social conflict has an association with careeflo.

Hypothesis 2:

Ho — Educational conflict doesn’t have any associatiith career conflict.

H; — Educational conflict has the association witheearconflict.

Table 1: Model summary of Regression

Model Summary

Model R R Square  AdjustedSquare R Std. Error of the Durbin-Watson
Estimate
1 752 .564 565 .04928 1.799

a. Predictors: (Constant), average of educationallicdndverage of social conflict

b. Dependent Variable: average of career conflict

The technique of Adjusted R square is used to khow well the sample regression line fits the sandata. It

measures the proportion or percentage of the vatidtion in the dependent variable explained ey rigression model.

Here the value of adjusted R-square was found ©.5&3 which implies that 5.6% of the variatiorcareer conflict (DV)

has been explained by variation in educational &#pcial conflict (1V). It is imperative that edatonal and social conflict
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are not the major factors leading to career canftic the sample age group undertaken in this stiithere are multiple
causes of career conflict. Contemporarily, theeerarmerous causes of career conflict in studeiféshbmely competition,

personal conflict, family, peers, careers in trete Finally, as evident in this study, social @ddicational conflict account

for only 5.6% in it.

Table 2: ANOVA

ANOVA
Model Sum of Squares Df Mean Square F Sig.
Regression 3.132 2 1.566 644.954 .000b
1 Residual 2.419 996 .002
Total 5.551 998

A. Dependent variable: average of career conflict
B. Predictors: (constant), average of educationalecarenflict, aver-

age of social career conflict

ANOVA is used to test the overall significance lod regression model and it uses “F test” to teshthil hypothesis.

Table 3: Regression Model - Educational conflict@eial conflict with Career conflict

Table 3: Regression Model - Educational conflict &ocial Conflict with Career Conflict

Regression Model: Career confligBt+ 52 (Educational conflict) 83 (Social conflict) Null hypothesis: [Ho g1 =£2
=3 = 0] There is no association between the depé¢rawhindependent variables and the overall madebt
significant. Alternate Hypothesis: [H181 =82 =3 = Not equal to zero] There is an association betwthe

dependent and independent variables and the oveoalél is significant.

P value refers to the probability value and shadéghlly be less than the chosen level of signifiearThe chosen
value of the level of significance is 0.05. Here fhvalue turns out to be “.000” which is less tBadb (level of significance)

and so we can conclude the findings are statificinificant. We reject the §Hand conclude that the model is overall

significant
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Unstandardized . .. 95.0% Confidence
Coefficients StandardizeaCoefficients . Interval for B
Model T Sig.
B Std. Beta Lower Upper
Error Bound Bound
(Constant) 511 .013 38.453 .000 .485 .537
Average of
social career .647 .030 .796 21.694 .000 .588 .705
1 |conflict
Average of
educational -.038 .025 -.056 -1.517 .130 -.087 .011
career conflict
a. Dependent Variable: average of career conflict

There is a negative association between Educatammdlict (DV) and career conflict (IV). An increasn Educa- tional
conflict (IV) by 1 % leads to a decline in careentlict (DV) by 0.38%. As educational conflict i.eonflict due to
unavailability of books in the college library, ingper functioning of the university or the admirgsion of the university, im-
balanced relationship with the teacher, careerlicoid reduced slightly. The focus of career difeendiverts to working on the
educational perplex ion. Hence, the career cordlicireases when there is an increase in educationflict. Secondly, there is
a positive association between career conflict (BM) social conflict (IV). An increase in sociahfiect (1V) by 1 % increases
career conflict (DV) by 0.64%. Society plays a gigsirole in influencing career decision among stud. Societal expectation
and societal concerns cause career conflict. Stedace career dilemma due to the expectationeélters andpressure to be
the part of the bandwagon. Considering the sogetasure, they are expected to choose a succeasfalr which creates

conflict between their desired career and the ometwis expected from them.

Our findings are statistically significant andialflividual regression coefficient are statisticalignificant as their p

values are less than 0.05

CONCLUSIONS

It can be concluded that societal conflict playsignificant role in career conflict among the stide Society is
one of the prominent causes of career conflichifidn society. There are instances when studemtsnitosuicide as not
able to meet the expectations of society and maimyeg the expectations from society are unrealisfience, career conflict
is mainly due to society among higher secondarglestts. On the other hand, educational conflict doéspact career
conflict. In fact, students’ attention from caremmflict is diverted due to educational conflicg.ePreparing for exams,

participation in the university events etc decrahsecareer conflict prevalent among students.
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